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permit contained shall be construed as lliail 
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A teacher with a grievance shall first discuss it with fcis 
principal or immediate superior, either directly or through 
the Association 4 s designated Representative, with the object! 
of resolving the matter informally. 

Level Tiro 


[f the aggrieved person is not satisfied m 
his grievance at Level One, or if no deci£ 
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within five (5) school days after presentation of the grievajt 
fee say file the grievance la writing with the Chairman of the 
Association's Committee on Professional Rights and Respcmsxbi' 
(hereinafter referred to as the !, PR & R Conraittes ,r ) within f:L 
school days after the decision at Level Os© or ten (10]'seb.oo 
after.the■grievance was presented, whichever is sooner. Wiiiv 
five ($) school days after receiving the written grievance, t 
Chairman of the PR & E Committee shall refer it to the super! 
tendent of schools and/or the Board of Education for tfeoir ac 
Meetings for clarification may be requested by either the PR - 
Committee with the Board of Education or the Board say rsmes 
meeting with the Teachers Association. 


Level Three 


(a) If the aggrieved person is not satisfied with the di 
of his grievance at level Two, or if no decision has been 
within ten (la) school days after the■grievance was delivs 
the superintendent, he may, within five ($>) school days ai 
decision by the superintendent and/or Board of Education c 
(35) school days after the grievance was delivered to the 
tendent, whichever is sooner, request in writing that ibr 
of the PR k S Committee submit his f£pr f X0s %so rxjfti 1,1 yczifu i 
the PR k R Comittee determines that the grievance is msi 
it may submit the grievance to arbitration within f if tees' 
school days after receipt of a request by the aggrieved j 
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(b) Within ten (10) school days after such written notice 
submission to arbitration, the Board and the PH & E Qossnrlttc 
shall attempt to agree upon a mutually acceptable arbitrates 
shall obtain a cosiBitinent from said arbitrator to serve. II 
parties are unable to agree upon an arbitrator or to obtain 
commitment within the specified period, a request for a list 
arbitrators may be mads to the AEiarioan Arbitration Associat 
either party. The parties shall than ba bound, by the rules 
procedures of the American Arbitration Association in 'the m 
of an arbitrator. 





(e) The arbitrator so selected shall confer with tl 
serAatives of the Board aw!'the HI & R Committee and 
promptly and shall issue his decision mi later than 
days from the data of the close of the hearings, or, 
ings ’nave been waived, then from the date tbo final 
proofs on the issues are submitted to hi m. The arbitrator's deals 
shall be in writing and shall set, forth his findings of* fact, 
reasoning and conclusions on the issues submitted, The arbitrates 
shall be without power or authority to make any decision which 
requires the commission of an act prohibited by law or which is 
violative of the terms of this Agreement. The decision of tbs 
arbitrator shall he submitted to the Board and the Association 
and shall be final and binding on the parties. 


The coats for the services of the arbitrator, including per 


diem expenses, if any, and actual and accessary travel, subsistenc 
expenses and the cost of the hearing room shall be bonis equally 
by the Board and the Association. Any other expenses incurred 
shall be paid by the party incurring same. 


.3 of Teachers to R epresentation 

Any party in interest may be represented at all stages of i 
grievance procedure by himself, or, at his option, by a re?: 
sers.ts.tive selected or approved by the Association- When a 
is not represented by the Association, the Association aha! 
the right to be present and to state its views at all stags 
grievance procedure, 
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Ho reprisals of any kind shall be' taken by the Board or by any 
member of the administration against any party in interest, aif' 
building representative, any member of the PR & R Co remittee or 
any other participant in the grievance procedure by reason of 
such participation. 
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If, in the 


judgment of the PR & R Gom&tta®, a grievance affect 


s. group or class of teachers, the PR & ft Committee siay 
such grievance in writing to the superintendent directly and 
processing of such grievance shall be commenced at level Two 
The PR & R Committee m&y process such a grievance through al 
levels of the grievance procedure even though 
doss not wish to do so. 




2, Decisions rendered at Level One which are unsatisfactory to 
the aggrieved person and all decisions rendered at Level Two 
and Three of the grievance procedure shall bs in writing setting 
forth the decision and the reasons therefor and shall be trans¬ 
mitted promptly to all parties in Interest and to the Chairman 
of the PR & R Committee. Decisions rendered at Level Three 
shall he in accordance with the procedures set forth in Section G, 
paragraph 5 (e) of this ARTICLE. 

3- All documents, communications, and records dealing with the 

processing of a grievance shall be filed in a separata grievance 
fils and shall not be leapt in the personnel fils of any of the 
participants. 


U. Forms for filing grievances, serving notices, taking appeals 
making reports and recommendations, am! a the 
shall be prepared jointly by the superintendent of 
and given appropriate distribution so as to facilitate 
of the' grievance procedure. 


use e s aary doc asi#ni s 
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5. 


All meetings and hearings under this procedure shall not be con 


ducted in public and shall include only such parties in inter 
and their designated or nelected representatives, horetofor re¬ 
ferred to in this ARTICLE. 
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In witness 
he signed by 
t o i, a r i 3 3 a acl 


whereof the parties hereto hare caused this sgrssssnt 
their respective presidents, attested by their respect 
their corporate seals to be placed hereon, all on; the 
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above written. 
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